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Assessment Competencies 
Type  Content  Doctoral Intern 

ship 
Post 
doc 

Knowledge The entry-level clinical health psychologist will have knowledge of:  
i. biological assessment strategies relevant to individuals and systems. √ 
ii. psychological assessment strategies relevant to individuals and systems. √ 
iii. social-environmental assessment strategies relevant to individuals and systems. √ 

Applied  The entry-level clinical health psychologist will be able to:  
i. independently evaluate the question/problem and appropriate level of analysis, and in so doing, 
select and administer empirically supported biopsychosocial and cognitive assessment tools 
appropriate for the patient’s physical illness, injury, or disability for the purpose of developing 
treatment and rehabilitative services. 

√ 

ii. conduct a comprehensive biopsychosocial interview and evaluate objective (relevant) biological 
and psychosocial findings related to physical health or illness/injury/disability. 

√ 

iii. assess biopsychosocial and behavioral risk factors for the development of physical illness, 
injury, or disability. 

√ √ 

iv. assess environmental factors that facilitate or inhibit patient knowledge, values, attitudes, and/
or behaviors affecting health functioning and health care utilization. 

√ √ 

v. assess biopsychosocial factors affecting adherence to recommendations for medical and 
psychological care. 

√ 

vi. assess the biopsychosocial impact of medical procedures (including screening, diagnostic and 
intervention/prevention procedures). 

√ √ 

vii. demonstrate an understanding of ethical and legal ramifications of biopsychosocial assessment 
strategies in addressing health and healthcare issues. 

√ √ √ 

viii. demonstrate the ability to access, evaluate, and utilize information to assist in assessment 
using new and emerging health technologies. 

√ 

ix. demonstrate the ability to communicate the results of assessments in ways tailored for: 1) the 
patient, 2) other relevant healthcare professionals, and 3) as appropriate for the particular context 
(e.g., team meeting, disability evaluation, family meeting, etc.). 

√ √ 



Intervention Competencies 
Type  Content  Doctoral Intern 

ship 
Post 
doc 

Knowledge The entry-level clinical health psychologist will have knowledge of:  
i.  pathophysiology of disease and extant biomedical treatments, and their implications for the 
delivery of biopsychosocial treatments.  

√ 

ii. developmental, social-environmental, and psychological factors associated with health 
behavior, illness, and disease, and their implications for the delivery of biopsychosocial 
treatments. 

√ 

Applied  The entry-level clinical health psychologist will be able to:  
i. independently evaluate, and in so doing, select and administer biopsychosocial and cognitive 
assessment tools appropriate for the patient’s physical illness, injury, or disability for the purpose 
of monitoring and evaluating the process and outcomes of treatment and rehabilitative services, 
including their potential risk for harm.  

√ 

ii. demonstrate the ability to appropriately access, evaluate, and utilize information in designing 
and implementing treatment, health promotion, and prevention interventions using new and 
emerging health technologies. 

√ 

iii. Utilize an evidence-based practice approach by integrating the best available research with 
clinical expertise in the context of patient characteristics, culture, and preferences. 

√ √ √ 

iv. implement empirically supported treatment interventions appropriate to the target population 
and in the context of an interdisciplinary team. 

√ √ 

v. implement empirically supported health promotion and prevention interventions appropriate to 
the target population and in the context of an interdisciplinary team. 

√ √ 

vi. demonstrate an understanding of ethical and legal ramifications of biopsychosocial 
intervention strategies in addressing health and healthcare issues. 

√ √ √ 



Consultation Competencies 

Type  Content  Doctoral Intern 
ship 

Post 
doc 

Knowledge The entry-level clinical health psychologist will have knowledge of:  
i. professional roles and expectations within the context of intra- disciplinary and inter-
disciplinary consultation in the healthcare setting. 

√ 

ii. relevant scientific literatures as they bear on healthcare consultation/liaison operating 
policies and procedures in different healthcare environments. 

√ 

Applied  The entry-level clinical health psychologist will be able to:  
i. conceptualize referral questions that bear on human behavior (including an understanding of 
the client’s role). 

√ √ 

ii. communicate about and cultivate mutual understandings regarding problems among 
individuals from diverse disciplines. 

√ √ 

iii. translate and communicate relevant scientific findings as they bear on the healthcare 
consultation/liaison questions. 

√ √ 

iv. work with professionals from other disciplines to increase the likelihood of appropriate 
early referral for consultation with clinical health psychologists as opposed to “last resort” 
referrals. 

√ √ 

v. develop facilitative relationships with professionals from a variety of healthcare disciplines 
including medicine, nursing, physical therapy, social work, etc. 

√ √ 

vi. interact with fellow healthcare professionals in ways that facilitate improved treatment 
implementation based on the unique contributions that clinical health psychology can make. 

√ √ 



Research Competencies 
Type  Content  Doctoral Intern 

ship 
Post 
doc 

Notwithstanding the fact that the individual is often the primary unit of analysis, the clinical health psychologists’ research skills must 
reflect the multilevel and interdisciplinary nature of the profession. 
Knowledge The entry-level clinical health psychologist will have knowledge of:  

i. dynamic interactions between populations and contextual variations (age, gender, ethnicity, 
culture, religion, etc.) on health behavior and health outcomes. 

√ 

ii. mechanistic and mediational pathways between contextual, psychosocial, and biological 
phenomena as they relate to health promotion, illness prevention, and disease progression. 

√ 

iii. scientific foundations and methods of psychology and allied health disciplines (e.g., 
epidemiology, physiology). 

√ 

iv. strengths and potential pitfalls of role relationships that characterize interdisciplinary 
collaborative research. 

√ 

v. legal/ethical issues relating to interdisciplinary research.  √ 
Applied  The entry-level clinical health psychologist will be able to:  

i. apply diverse methodologies to address contextual, psychosocial, and biological processes as 
they relate to health promotion, illness prevention, and disease progression. 

√ √ 

ii. select, apply, and interpret data analytic strategies that are best suited to the diverse research 
questions and levels of analysis characteristic of health psychology. 

√ 

iii. accurately and efficiently communicate research findings in a manner that is consistent with 
the highest standards within the profession in ways that can be understood by fellow 
psychologists, professionals from other disciplines, and lay audiences alike. 

√ √ √ 

iv. work toward translation of research findings into practice and applied settings. √ 
v. translate issues presented by professionals from other disciplines into research questions and 
appropriate methods for investigation. 

√ 

vi. integrate within and lead in the formulation of interdisciplinary research teams while also 
demonstrating the humility of a scientist. 

√ 



Supervision/Training Competencies 
Type  Content  Doctoral Intern 

ship 
Post 
doc 

Knowledge The entry-level clinical health psychologist will have knowledge of:  
i. the type of students/trainees operating within a health care setting. √ 
ii. the role of other health care professionals (e.g., physicians, nurses, social workers) in the 
treatment of an individual and/or within an interdisciplinary health care team. 

√ 

iii. the skills and competencies required of other health professionals who wish to do research in 
health care settings. 

√ 

iv. understand the inherent conflicts between training and service in healthcare settings and 
adequately negotiate for the optimal integration and reimbursement of these activities. 

√ 

Applied  The entry-level clinical health psychologist will be able to:  
i. be proactive and anticipate the kinds and scope of problems and issues that might be 
encountered. 

√ 

ii. deal effectively with the kinds of issues and challenges that may be unique to working in 
health care settings (e.g., death and dying, infection control). 

√ 

iii. utilize informatics and other technology-based methods to obtain both the basics and the latest 
information about a disease being addressed. 

√ 

iv. demonstrate awareness of and appreciation for the unique knowledge base, skill sets, roles in 
the health care team, and limitations and boundaries of the professions that provide services to 
the population being treated. 

√ 

v. train students to assert their professional autonomy and identity. √ 
vi. provide supervision that takes into account individual and cultural differences of both 
consumers and other members of the health care team. 

√ 

vii. encourage behavior that appropriately respects the professional autonomy of other 
professions. 

√ 

viii. provide effective instruction and supervision in psychology both to psychology trainees and 
across disciplines and across levels of training. 

√ 

ix. provide effective instruction and supervise the conduct of health-related research across 
disciplines. 

√ 



Management/Administration 
Competencies 

Type  Content  Doctoral Intern 
ship 

Post 
doc 

Knowledge The entry-level clinical health psychologist will have knowledge of:  
i. appropriate methods to develop a group or individual practice.  √ 
ii. the legal, economic, logistical, and practical aspects of day-to-day functioning within a group 
or individual practice, or within a research program environment. 

√ 

iii. appropriate methods and procedures to develop a program of research.  √ 
iv. globalization and technological advances and how these factors influence management of 
clinical practice. 

√ 

Applied  The entry-level clinical health psychologist will be able to:  
i. conduct the “business” of health psychology practice and research management (e.g., electronic 
coding and records management; personnel recruitment, evaluation, and retention; development 
of policy and procedures manuals). 

√ 

ii. develop clinical health psychology services and evaluate their effectiveness and quality. √ 
iii. provide leadership within an interdisciplinary team or organization (e.g., demonstrate 
competence in seeking consultation when appropriate; managing the ethical dilemmas in the 
context of a interdisciplinary professional setting). 

√ 

iv. integrate the talents and skills of professionals from different disciplines and different levels of 
training (e.g., masters, doctoral) in order to optimize treatment. 

√ 

France, Masters, Belar, Kerns, Klonoff, Larkin…Thorn (2008). Application of the competency model to clinical health 
psychology. Professional Psychology: Research and Practice, 39, 573-580. 
 
Masters, France, & Thorn (2009). Enhancing preparation among entry-level clinical health psychologists: 
Recommendations for "best practices" from the first meeting of the Council of Clinical Health Psychology Training 
Programs (CCHPTP). Training and Education in Professional Psychology, 3, 193-201. 
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  Broad and general training 
◦  Strong clinical skills, then health focus 
◦  Foundational competencies are important 

  Solid training program 
  Variety of clinical experiences 
  Supervision and/or mentoring by health 

psychologist (child and/or adult) 
 
 



  For Pediatric internship, need child 
experience and training 

  Research background  
◦  Health area if possible but not required 

  Volunteer work or research assistantship 
to supplement 

  Join an APA Division:   
◦  38 Health   - 54 Pediatric 
 



  Broad and General Training Opportunities 
  Don’t try to specialize too early  
  Specialization is at the postdoctoral level 
  Ask for or help create additional 

opportunities with health psychology 
  Get dissertation done ahead of internship! 
 
 



  Everything we already talked about! 
  Do not over focus on hours!!!  
◦  Target 400-500 direct hours; 1000 Total 

  Publications and Presentations 
  AAPI Essays – have someone review/edit 
  Practice for interview 
  Search for “good fit” 
  Do not search for “perfect” internship 
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How to prepare 
 

– Identify your 
interests 

– Seek out experiences 
•  Coursework 
•  Clinical experience 
•  Research 

– Tell us about it! 

What should you be 
looking for? 

 

– How is HP defined at 
each site? 

– What specific areas of 
HP are included? 

– What kinds of skills 
will be addressed? 

– Are competencies 
addressed?  How? 
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 Alpert Medical School of Brown University 
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  Your CV defines you and your essays explain the 
story 

  Always consider your CV when deciding on training 
activities  

  CV shows the relative mix of your clinical, research, 
and teaching experiences 

  Shows the extent of your behavioral medicine 
experiences 

  Construct your CV so it defines you in your intended 
way  



  Your competence, developed through training 
experiences 
◦  broad in clinical/counseling psychology 
◦  specific in behavioral medicine 

  Your willingness and ability to be trained and 
to perform in the clinical and academic 
settings  

  Your potential to be successful as a 
professional 

 



 
  Clinical competencies  
◦  Assessment 
◦  Intervention 
◦  Consultation 

  Research competencies 
  Teaching competencies  

France et al., ( 2008) 



Your name isn’t known when the process starts, so it is built 
through associations 

  The track record of your program and your mentor 

  Your clinical experience and ability 
◦   in a general behavioral health setting 
◦   in a medical setting with other disciplines 

 
  Your research experience and productivity in behavioral 

medicine 

  Teaching experience 



  Student counseling centers 
  University based community clinics 
  Community mental health centers 
  Psychiatric hospitals 
  Inpatient and outpatient 



  Seek experiences in medical settings 
◦  Medical practices 
◦  Hospitals (inpatient and outpatient) 

  Working in medical setting not ‘essential’ 
and not always attainable 



  Your research will help define your 
identify 

  Seek roles that provide opportunities to 
present and publish 

  Look for opportunities to conduct 
independent work 
◦  Present and publish as lead author 



  Dissertation can define you 
◦  Does the title reflect a behavioral medicine topic and 

how you want to be identified? 
◦  Does project help you develop knowledge and skills you 

want to highlight? 

  Consider the type of dissertation 
◦  Original data collection 
◦  Existing data analysis  
◦  Treatment outcome study 
◦  Your ability to get it done (ambition has its costs) 



  Consider your desired professional identity 
when seeking graduate training 
experiences 

◦  Subspecialty within psychology (e.g., Health 
Psychology) 
◦  Academic or applied focus 
◦  Patient population (e.g., pediatric, adult, 

geriatric) 
◦  Disease focus (e.g., cancer, CVD) 



  It’s way too early to know where you will be in 
10 years  

  Your experiences today are only part of what 
will shape where you will be 

  Your path is likely to take unintended turns, and 
some that are painful 

  As a graduate student in a very competitive 
profession, you have already done far more 
right than wrong, so keep trusting in what you 
are doing 



THANK YOU! 
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