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SfHP Graduate Student Research Awards

SfHP sponsors six graduate student awards each year

Each award is for $S2000

Four of the awards are given to projects that cover any topic in health
psychology

One of the awards is to promote inclusion

° Purpose: to increase the number of scientists from underrepresented groups
participating in research relevant to health psychology

One of the awards is for research addressing health disparities

o Definition: research on the differences in the incidence, prevalence, mortality or

burden of diseases and other adverse health conditions that exist among specific
population groups



SfHP Graduate Student Research Awards

Proposals must be received by January 15

Eligibility
o Full-time students enrolled in any degree-conferring graduate program in
psychology

o Graduate program does not have to specifically be a health psychology program
o Students must be current members of SfHP (Division 38)

Proposals are submitted online. Details can be found here:
https://societyforhealthpsychology.org/councils-committees/student-
council/graduate-student-research-awards-program/



Components of the Research Grant

« Specific Aims (about 1 page)
‘What are the research goals?
‘What are the specific hypotheses?

 Background (about 2 pages)
Brief literature review of the area
‘What has past research shown?
‘What gaps exist in the existing literature that this
research addresses?



Components of the Research Plan

 Methods (about 3 pages)
sInclusion and exclusion criteria
*Proposed sample
Measures/Instrumentation
‘Procedures
-Data analytic plan
Anticipated limitations



Components of the Research Plan

 References
All references must be formatted according to APA
style

 Formatting
*12-point font and 1” margins must be used.



Additional Parts of the Application

 Cover Letter
‘Indicate that you are a member of SfHP
‘How does your research address a topic area within
health psychology

 Budget

An example budget is available on the website



Additional Parts of the Application

- Biographical Sketch
‘Follow NIH biosketch guidelines for the pre-
doctoral fellowships

« Letter of Recommendation from Faculty

Sponsor
Verify that proposed research is the student’s
project
Student will function as the principal investigator
for the research



Review Process

All applications are sent to two independent
reviewers

The HRC tries to match the expertise of the
reviewers as close as possible to topic of the grant
application

> Important to remember that there might be reviewers who
are not specific experts in your topic area so be sure to
write your grant with this perspective in mind



2020 APA Division 38 Student Research Award

Rating Form
Student Initials:
Title (please type first few words):
Rater Name:
Category (Indicate your perception of best fit for award — applications may fit more than one category):

Health Disparities Inclusion General

Does the budget rationale appear appropriate for this proposal? Yes or No
If NO, please provide feedback on your concerns regarding the budget:

For each of the following dimensions, please rate this submission on a scale of: 1 (poor) to 10 (outstanding)
1=poor; 3=serious probs; 5=fair; 7=good, acceptable to receive award; 8 and up, very worthy of award

___ Theory or rationale for the study

____ Methodological adequacy (design, sampling, analyses)

__ Comprehensibility and clarity of writing

Originality/Innovation

Significance and contribution to the Health Psychology literature

Strength of applicant (based on letter of recommendation and applicant’s biosketch)
OVERALL RATING (1=poor to 10=outstanding)

Please note:
1. This number does NOT have to be the average of the others.
2. The final decision will be based on this number.

Specific Comments Regarding Strengths and Weaknesses: (Note that we will include these comments, from “anonymous”

reviewers, in letters of notification. Please be constructive as feedback can be especially helpful to students who are not selected
for awards).




NIH Programs and
Opportunities for

Underrepresented
Students

Lauren Ullrich, PhD

Scientific Program Manager

Office of Programs to Enhance Neuroscience Workforce
Diversity

National Institute of Neurological Disorders and Stroke

National Institutes of Health



Outline

* Intro to NIH/NINDS
* Funding Opportunities

* Non-Research Components of the Fellowship
Application



Total Active Funding by Administering IC

NIH Structure

e 27 Institutes and Centers

e Each IC has its own personality,
priorities, structure, and budget

* Example Cross-NIH Initiatives:
* BRAIN Initiative

* NIH Blueprint for Neuroscience
Research

* Helping to End Addiction Long-
term (HEAL) Initiative

: AIZheimerlS Disease and AD- m NIA NINDS mNIMH m®mNICHD m NIDA
Related Dementias AD/ADRD 0D  WNIEHS ENEl = NCATS = NHGRI

NIAMS = NIAAA = NIDCD mNIDCR ®m NLM
ENIBIB = NIMHD mNCCIH = NINR FIC

aT



The NINDS Diversity
Office is “OPEN”

* Our goal is to open opportunities
and access to enhance the
diversity of the neuroscience
workforce

* We develop and implement
specific funding opportunities
(individual and institutional) and
work across the NINDS scientific
portfolio to promote inclusion

https://www.ninds.nih.gov/About-NINDS/Workforce-Diversity/Enhancing-Diversity




V-3

oisonoees [T} CURRENT RESEARCH | NEWS &EVENTS | ASOUTNINDS

areer Development

et

FUNDING
find Funding Opportuites
About Funding

| Trining & CorerDevelopment
Aoplyfor Fncing
Clical Resesrch et Steps

‘Smll Busines Grans

Find Training Grants by Eligibility

®@ ® @ © @

Wghidoo, | Predoctonl | posdoctoral | Clmidan- facilty | Oiversiyawards | instttional
Undergaduate,  rellows Fellows scentists
arost
saccalaueate
Find Training Grants by Mechanism
Individual Fellowships Career Development Awards

graduate and postdoctorallvels

reseatchersat the postdoctoral and ealy caree aculty
levels

Institutional Grants Other Training-Related Programs

Dl =k

allevels of traming, NINDS award.

T ——

TRAINING & CAREER
DEVELOPMENT

Highschool Undergraduste, &
Post Baccalureste

Predoctoral Fellows

K22 - NINDS Advanced Postdoctoral

Career Transition Award to Promote

Diversity in Neuroscience Research Michele Jones-{ondon, Pho
e, offceo Programs o
purpose Enhance Neuroscience Workforca

Cinician Scentts
Faclty

DiversityAwards

ndiidus Felloships
CareerDevelopment Awards

nstitationslGrants

Onersty
Independent reserch Ionesmicheoninds i or

Program Announcement
NINDS K22- No Independent Clncal Tials- PAR 18469
program Announcement

NINDS K22- Cliicl Tl Reguired - PAR-18458

Due Dates for New Applications A
Fobruary 12, June 12, October 12

March 12, July 12, November 12 webinar: §

st vou Nead to K
PO/ Elgibity NINDS Dversiy aroes

underropresentod roups
uting Togethervur srongest

Instution gty 22 Agplcation

us. domestcnsutions

Adationalinformation Devlopmentplon

M Cinical Tl Defntion

Onersny
of postdoctoral rescarch xperionc a he ime of pplcaton. [

Resources
Salary and Resoarch Costs

HowtoApaly

NINDS before proparing an appliction

vesossess ([l CUSRENTSESEARCH | MIWS & EVENTS | AZCUT MINDS.

Postdoctoral Fellows

e « Funding » Tesrirg & Caseer Develcpment

— WD pontdexsral sad chrscal enbdoncy awarchs s idersdod o bstber develep _
- : " o Roated

y
Figh schzol Postdoctoral Awards
o eniny F22- NINDS Postdoctoral NRSA Fellowship

S— "
Predocton| Fellowm:

7 pecticaly iz sappaet
trartep e pradesting predscioral and podociord elows whe wl

Pozppares b Posdoctond

N1
Sraearchen
e

svd Cliical

| Postdacsaral elions e ot sre jut beprming 3 new pastdoctorad peviodina
Chrican-scemsats frwe Laborstcry o research eswronmest.

Facudty

Civersity Awards KD1 - NINDS Postdoctoral Career Development
Indwidusl Fellzmbipn Award

Carver Development For wppor ol cugatasdr, mertoced ptiodtced resesrchen 1o
Awards develcp  paeally inz with

ratitationl Crats corvn devecprmet plan that il
- i irebependert esesech ecpraen.
Pregram
SUP - Supplements to Promote Diversity In
Research and Development Small Businesses-
SBIR/STTR
Adreisategiee sapplersents s active NI TS TIR practs 4o
enharce the dwersty of the sesssrch warkiorce snd increase the
arteiaton o womem snd sociaby srd ecoscemically dasdeastaped
irdbwdbash i wndl fonenes

SUP - Research Supplements to Promote Re-Entry
Into Research Careers

y
suppert irchwebsah weth furh peterisl o 1o ertet n acve teseach
carver e s wezrsptioe.

SUP - Research Supplements to Promote Diversity
In Health-Redated Research

P ] h
suppert the tramny ol sndessepersemed 1sdhwchaa ard e=hunce the
dnvesty ol the sesrarch wekbzece.

Transition to Faculty Awards
K22 - Career Transition Award for NINDS
Intramural Clinkdan-Sclentists
To provide sappant 10 ostatanding clinktes acskestats (o dewelop thee
propra an retid
ot ed rearaech exzenience in the WD intrarrasad pragran
followrd by 1 pertzd ol ndependest raeasch.

K22 - NINDS Advanced Postdoctoral Career
Transition Award to Promote Diversity in
Neurosclence Research

To uppart dnwrse ptdoc 1o dewdep ek nirpendest reaeasch
shih theosrh a two phase peprare: 2= tneal
capaierce blowed by a perid o 1sdepeaders sesrarch

KS3/R00 - NIH Pathway to Independence Award
Touppart both a2 inesal menbored reararch eaperiesce X35
followed by ez endest reaeasch (561 bee by quadfied,

10 3ecere

expect e
ircdepesdent FO1 suppcet durtay, the R90 piase.

KS3/R00 - ERAIN Initiative Advanced Postdoctoral
Career Transition Award to Promote Diversity

y by supperting,
4 memiorrd seararch experieace X5 Fobomwed by = depesders
reararch (10 fer postdzcaseal fellows werbser, it tesearch wea
supperted by the SN IsEstive.

* Futttstisesd & idnviud Duvesty s £ drdubty

c

NIH Blueprint
Diversity
Specialized
Predoctoral to
Postdoctoral
Advancement in
Neuroscience
(D-SPAN) Award
(F99/K00)

> »l o) 0:08/1

NINDS

m

Building

the Nerve

© Research

36:09

Building Up
the Nerve

A NEW PODCAST FROM NINDS

Learn how to navigate through
the life cycle of a grant from idea
up to award with the help of the
NINDS staff who make it
happen.

Subscribe at ninds.buzzsprout.com
Send questions to NINDSNervePod@nih.gov




Funding Opportunities
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Research Supplements to Promote Diversity in Health-
Related Research

e Additional funds to an active NIH grant (R, P, U, etc.) requested by a mentor to
support a diverse trainee and provide time to develop an application for
traditional NIH funding (F, K)

* Eligibility

* High school through junior faculty

* Underrepresented background; US citizen or permanent resident
Timing

* Varies by career stage, typically 2-3 years for grad student

Additional Notes
* Supplements provide salary and fringe benefits; funds for supplies and travel

* NINDS internally reviews batches of applications 3x/year

https://www.ninds.nih.gov/Funding/Training-Career-Development/Award/SUP-Research-Supplements-Promote-Diversity-
Health-Related




Individual Predoctoral Fellowship to Promote
Diversity in Health-Related Research (F31)

* Enhance the diversity of the health-related research workforce by
supporting the research training of predoctoral students from diverse

backgrounds
* Eligibility
 PhD or combined degree student within first 6 years of grad school
* Underrepresented background; US citizen or permanent resident
* Timing
e Up to 5 years of funding (6 for combined degree)
* Apply as soon as research project is identified

https://www.ninds.nih.gov/Funding/Training-Career-Development/Award/F31-Individual-NRSA-Diverse-PhD-Students




Choosing between the General F31 and the Diversity F31

* NINDS supports both the General F31 and the Diversity F31

* Diversity F31 is for students underrepresented in biomedical research
* Diversity F31 funding rates are similar to the General F31

* Differences are based on career stage of the applicant

* General F31: Applicants must be candidates for the PhD degree and have identified a
dissertation research project and sponsor(s).

* Diversity F31: Applicants may apply at any time, applications are encouraged once an
applicant has identified a specific research project that will be undertaken in the sponsor’s
laboratory. This often occurs in the second year of a PhD program.

* You can not apply for both at the same time

* You (and your mentor) must determine which funding mechanism is
best/most appropriate for you



F31 Webinar

Ruth L. Kirschstein
National Research
Service Award
Individual
Predoctoral
Fellowship to
Promote Diversity
in Health-Related
Research (Parent
F31 - Diversity)

4 P Pl o) 001/57:45




NIH Blueprint D-SPAN Award (F99/K00)

* Encourage and retain outstanding, diverse graduate students who
have interest in careers as independent neuroscience researchers and
create a defined pathway for the transition from predoc to postdoc

* Eligibility

* PhD student in neuroscience with 1-2 years left
* May not be in a clinical, health-professional or dual-degree program
* Underrepresented background; US citizen or permanent resident

* Timing
1-2 Years 4 Years

» Up to 6 years of funding m\\\\\\\\\\\\\\\\\\

Postdoctoral
Fellow

Graduate
Student

PhD Defense
https://www.ninds.nih.gov/Funding/Training-Career-Development/Award/F99K00-NIH-Blueprint-D-SPAN-Award




D-SPAN Resources

* D-SPAN Scholars Twitter list
https://twitter.com/NINDSDiversity/lists/d-span-scholars

e \Webinars
* Tip Sheet

NIH Blueprint for e

P2\

NIH Blueprint NIH Blueprint for Neuroscience Research

Diversity u| 1
Specialized [ - : \/(_
Predoctoral to L

Postdoctoral ‘
. \
Advancement in

Neuroscience _’ =
(D-SPAN) Award = \

(F99/K00) = pe

February 24, 2020

'+ Dual-Phase Funding:
—1-2 years of support for completing
PhD dissertation (F99) at current

(domestic/US)utution

—Up to 4 years of support for
postdoctoral training (KOO) at any
domestic (US) institution

IN
L]

National Institute of Q —
Neurological Disorders -
and Stroke search  menu

Putting Together Your Strongest F99/K00
Application

The NIH Blueprint Diversity Specialized Predoctoral to Postdoctoral Advancement in Neuroscience (D-SPAN)
F99/K00 award opportunity provides late-stage graduate students from diverse backgrounds with strong training in
neuroscience with the resources and tools that will help facilitate a transition to a productive postdoctoral research
position and will provide career development opportunities relevant to their long-term career goal of becoming
independent neuroscience researchers. The award is intended for PhD students from diverse backgrounds with 1-2
years left in a research doctoral degree program who are performing neuroscience research within the BRAIN
Initiative or Neuroscience Blueprint missions at a U.S. domestic institution. Individuals may receive up to 6 years
combined support for both phases, which includes up to 2 years in the F99 fellowship phase and up to 4 yearsin the
K00 career development phase.

D-SPAN applicants should present a complete, consistent, and compelling story of how the proposed research and
training plans over the next 5-6 years will build on past accomplishments to achieve the applicant’s career goals.
The challenge for this application is articulating your vision of four years of postdoctoral training without knowing

wihara arwith wham that trainine will ha candictad Tha nranaeal Imuiet hn cunarmictic  all samnanante winrbine




Loan Repayment Program

e Designed to recruit and retain highly qualified
health professionals into biomedical or
biobehavioral research careers

* Eligibility

e US citizen or permanent resident

e 20% debt-to-income ratio

 Clinical, pediatric, health disparities, contraception
and mfertlllty research, clinical research for
individuals from dlsadvantaged backgrounds

* Timing
* Repays up to $50,000/year for two years of a

researcher's quallfled educational debt in return for
a commitment to engage in NIH mission-relevant

research

http://www.lrp.nih.gov
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NINDS R25 Programs

' AMERICAN ACADEMY OF E R MUSC
NEUROLOGY@ Medical University

of South Carolina
UNIVERSITY Of .
UF IFLORIDA €2 pittsbur
UNIVERSITY of

WASHINGTON
~
\NY/U School of Medicine

SOCIETY for
NEUROSCIENCE
ﬁ THE UNIVERSITY OF
ALABAMA AT BIRMINGHAM

N
NYU School of Medicine
\/

WAKE FOREST

UNIVERSITY

UNIVERSITY OF

%_ GEORGIA

UNIVERSITY OF
MICHIGAN

JOHNS HOPKINS

UNIVERSITY

% ARIZONA STATE
UNIVERSITY

TEMPE C AMUPU S

University of ) ) ) o ) )
gh National Institute for Mentoring Early Minority Faculty in Neuroscience (MINDS)

Training in Research for Academic Neurologists to Sustain Careers and Enhance the
Numbers of Diverse Scholars (TRANSCENDS)

BRAINS: Broadening the Representation of Academic Investigators in NeuroSciences

Congruent Mentorship to Reach Academic Diversity (COMRADE) in Neuroscience
Research

Neuroscience Scholars Program

UAB Neuroscience Roadmap Scholars Program

Diverse Neuroscientists: Doctoral Training Series (DeNDriTeS)

Training in Health Disparity Research for a Diverse Neuroscience Workforce

Diversity MATTERS in Neuroscience Training

Increasing URM Diversity: Targeting Transitions in the Neuroscience Education
Continuum

The Johns Hopkins Neuroscience Scholars Program (JHNSP)

Workforce Inclusion in Neuroscience through Undergraduate Research Experience
(WINURE)

Junior Faculty and Post-Residency
Fellows

Junior Faculty

Junior Faculty, Postdocs

Postdocs

Postdocs, Graduate Students

Graduate Students

Graduate Students

Master’s Students

Graduate Students, Undergraduates

Undergraduates

Undergraduates

Undergraduates



Non-Research Components
of the Fellowship Application



General Guidance

* Read and follow the Fellowship (F) Instructions of the SF424
Application Guide

HOME ABOUT GRANTS FUNDING POLICY & COMPLIANCE NEWS & EVENTS ABOUT OER

Application Form Instructions Resources

Need help selecting the right instructions?

FAQs - Applying Electronically

Application Instructions Description SF424 (R&R) - ¢ Application Submission
Version E Presentations
e Tips for Success Video Series
Comprehensive guidance for research, HTML / PDF
training, fellowship, career development,
multi-project, and small business

I G General Instructions * Annotated Form Sets

* News - Items of Interest

applications ¢ Contacting NIH Staff
¢ Contacting Staff at Other PHS
Filtered Application Instructions Agencies
Guidance for research only PDF
R Research Instructions Systems
Career Development Guidance for career development only PDF o AEEETE
2 erreiee * eRA Commons &
* Grants.gov &
o ) Guidance for training only PDF
T Training Instructions
. . Guidance for fellowship only PDF
F Fellowship Instructions

| Cidanco for caultinroioct only DNE

I IVI  Multi-Project Instructions N ek o1
https://grants.nih.gov/grants/how-to-apply-application-guide.html




General Guidance

* Read the entire FOA carefully, paying special
attention to the review criteria (Section V)

Funding Opportunity Title

Activity Code

Announcement Type

Related Notices

Funding Opportunity Announcement (FOA) Number

Companion Funding Opportunity

Number of Applications

Catalog of Federal Domestic Assistance (CFDA)
Number(s)

Funding Opportunity Purpose

Ruth L. Kirschstein National Research Service Award (NRSA)
Individual Predoctoral Fellowship to Promote Diversity in Health-
Related Research (Parent F31 -Diversity)

F31 Predoctoral Individual National Research Service Grant Award

Reissue of PA-18-666

April 10, 2019 - Notice of
March 28, 2019 - Notice ¢
March 6, 2019 - Notice of
March 5, 2019 - NEI Notit
March 5, 2019 - Notice of
March 4, 2019 - Notice of
March 4, 2019 - Notice of
March 1, 2019 -Notice of
February 28, 2019 - Notit

PA-19-196

None

3. Additional Infc

93.172; 93.838; 93.839; 93.837
93.351, 93.859, 93.361, 93.279,

The purpose of this Ruth L. Kirs(
Promote Diversity in Health-Relz
supporting the research training
underrepresented in the biomed

Section V. Application Review Information

1. Criteria
Only the review criteria described below will be considered in the review process. Applications submitted to the NIH in support of the NIH mi
technical merit through the NIH peer review system

n are evaluated for scientific and

For this particular announcement, note the following

o A fellowship application has a research project that is integrated with the training plan. The review will emphasize the applicant’s potential for a productive career, the applicant's
need for the proposed training, and the degree to which the research project and training plan, the sponsor(s), and the environment will satisfy those needs.
Overall Impact/Merit
Reviewers will provide an overall impact score to reflect their assessment of the likelinood that the fellowship will enhance the applicant's potential for, and commitment to, a productive
independent scientific research career in a health-related field, in consideration of the scored and additional review criteria

Scored Review Criteria
Reviewers will consider each of the review criteria below in the determination of scientific merit, and give a separate score for each. An application does not need to be strong in all
categories to be judged likely to have major scientific impact

Fellowship Applicant

o Are the applicant's academic record and research experience of high quality?

o Does the applicant have the potential to develop into an independent and productive researcher?
o  Does the applicant demonstrate commitment to a research career in the future?

Sponsors, Collaborators, and Consultants

o Are the sponsor(s’) research qualifications (including recent publications) and track record of mentoring individuals at a similar stage appropriate for the needs of the
applicant?

° Is there evidence of a match between the research and clinical interests (if applicable) of the applicant and the sponsor(s)? Do(es) the sponsor(s) demonsirate an
understanding of the applicant’s training needs as well as the ability and commitment to assist in meeting these needs?

° Is there evidence of adequate research funds to support the applicant’s proposed research project and training for the duration of the research component of the fellowship?

o Ifateam of sponsors is proposed, is the team structure well justified for the mentored training plan, and are the roles of the individual members appropriate and clearly
defined?

o Are the qualifications of any collaborator(s) and/or consultant(s), including their complementary expertise and previous experience in fostering the training of fellows
appropriate for the proposed project?

o Ifthe applicant is proposing to gain experience in a clinical trial as part of his or her research training, is there evidence of the appropriate expertise, experience, resources.
and ability on the part of the sponsor(s) to guide the applicant during the clinical trial research experience?

Research Training Plan

o Isthe proposed research project of high scientific quality, and is it well integrated with the proposed research training plan?
o___Based on the sponsor’s description of his/her active research program. is the applicant’s proposed research project sufficiently distinct from the sponsor’s funded research for



Review Critera at a Glance

Career Development (K01, K02, KO7, K08,
K23, K24, K25, K99)

Fellowship (F30, F31, F32, F33)

Overall Impact * Overall Impact/Merit e Overall Impact
Scored Review Criteria ¢ Fellowship Applicant e Candidate
Scored individually and e Sponsors, Collaborators, and * Mentor(s), Co-Mentor(s), Consultant(s),
considered in overall Consultants Collaborator(s)
IifEEIGs SERlE  Research Training Plan  Research Plan
* Training Potential * Career Development Plan/Career Goals
e Institutional Environment & & Objectives/Plan to Provide Mentoring
Commitment to Training * Environment & Institutional

Commitment to the Candidate



Biosketch

A. Personal Statement
Positions and Honors

&

C. Contributions to Science
* Briefly describe up to five contributions
 Up to 4 publications or research products per contribution

D. Additional Information: Research Support and/or Scholastic
Performance



Biosketch

OMB No. 0825-0001 and 0825-0002 (Rev. 08/17 Approved Through 03/31/2020)

* Personal Statement:

Provide the following information for the Senior/key persennel and other significant contributors.
Follow this format for each person. DO NOT EXCEED FIVE PAGES.

NAME: Robertson-Chang, Leilani

eRA COMMONS USER NAME (credential, e.g., agency login): Robertsonl, * D e SC ri b e yo u r i nte re StS a n d W hy yo u a re
POSITION TITLE: Graduate Student Research Assistant We | I —S u ite d fo r yo u r ro I e i n yo u r p roj e Ct

EDUCATION/TRAINING (Begin with baccalaureate or other initial professional education, such
as nursing, include postdoctoral training and residency training if applicable. Add/delete rows as

e S T e Feor STy * Relevant factors to your training; previous

Swarthmore College BA 082008 | 052012 | Biology work on this SpECiﬁC tOpiC or related

UC San Diego PHD 082012 | 05/2018 Molecular Biology

A Personal Statement topics; technical expertise; collaborators
T e L ™ or scientific environment; and/or past

disease. My academic training and research experience to date have provided me with an
excellent background in molecular biology and microbiology. While in high school | was |

awarded an NIH Diversity Supplement award to work as a research technician for two summers p e rfo r m a n C e i n t h i S O r re I a te d fi e I d S

in Dr. Indira Creative’s lab at the University of Hawaii. As an undergraduate at Swarthmore
College, | conducted research with Dr. Xavier Factor on the mechanisms of action of a new
class of antibiotics. This resulted in a co-authorship publication, as well as an invitation to

.
present a poster at the annual Antibiotica meeting in Denver, Colorado. For my graduate o E I f t t h t m h ff t d
training at UC San Diego, | have moved into the fields of genetics and biochemistry by studying X a I n a C O rS a a a Ve a e C e
the regulation of transcription in yeast, under Dr. Tanti Auguri. Dr. Auguri is an internationally
recognized leader in the field of yeast genetics and has an extensive record for training s st : :
predoctoral and postdoctoral fellows. Along with giving me new conceptual and technical yo u r p a St p ro u Ct IV I ty I . e . a I I I I y Ca re
training, the proposed training plan outlines a set of career development activities and
workshops — e.g. public speaking, literature analysis, biomedical ethics, and career options. For

L] L] L] L] L] L] L] L] L] L]
my initial project | am currently developing a novel protocol for the purification for components of b I t I I d b I t m I t
large transcription complexes which | hope to submit as a first author publication in the next few re S O n S I I I I e S, I n e S S’ I S a I I ) I I a r
months. As a native Hawaiian, | am the first in my family to graduate from college so | am
excited to keep pushing forward with my education. Overall, | feel that my choice of sponsor, :
research project, and the training | will get from this fellowship will give me a solid foundation for S e rV I C e etc .
my long-term goal to become an academic researcher. ’

1. Robertson-Chang L, Factor X. Testing the ability of antibiotic Gen Y to kill Gram-
negative bacteria. Antibiotica annual meeting; 2011 September; Denver, CO.

https://grants.nih.gov/grants/forms/biosketch.htm




Section B: Positions and Honors

* List in chronological order the positions you’ve held that are relevant to
the application, concluding with your present position.

* Examples:
* Undergrad research assistant
e Technician
* PhD candidate/postdoc

* List any relevant academic and professional achievements and honors.

 Examples include, but not limited to:
* Scholarships
* Fellowships
* Professional society awards



Section C: Contributions to Science

* Briefly describe up to five of your most significant
contributions

* Graduate students and postdocs may wish to consider highlighting
two or three they consider the most significant

* For each contribution, indicate the following:
* Background that frames scientific problem
* Central finding(s)
* Your specific role in the described work



Section C: Contributions to Science

* Present previous research experience(s) in a narrative form
* Papers that are “submitted”, or “in press” may be discussed in the narrative

* For each contribution, you may cite up to four publications or
research products

* DO NOT cite publications that are “in preparation;” only published papers or
pre-prints



Section D: Additional Information: Research
Support and/or Scholastic Performance

Research Support Scholastic Performance

* Ongoing and completed support ¢ GRE scores NOT required
that you want to draw attention

t * F31 applicants: list by institution
0

and year all UG and graduate
* F applicants can skip this section courses, with grades

* F32 and F99 applicants: list by
institution and year all graduate
courses, with grades



Applicant's Background and Goals for Fellowship Training

* Doctoral Dissertation and Research Experience
* Training Goals and Objectives
* Activities Planned Under this Award



Applicant's Background and Goals for Fellowship Training

* Doctoral Dissertation and Research Experience
 Summarize your past research experience, results, and conclusions
e Describe how that experience relates to the proposed fellowship

* Proposed fellowship may (1) build directly on previous research experiences,
results, and conclusions, or (2) past research experiences may lead a
candidate to apply for a fellowship in a new or different area of research



Applicant's Background and Goals for Fellowship Training

* Training Goals and Objectives

* Describe your overall training goals for the duration of the fellowship and how
the proposed fellowship will enable the attainment of these goals

* |dentify the skills, theories, conceptual approaches, etc. to be learned or
enhanced during the award period

* Discuss how the proposed research will facilitate your transition to the next
career stage, if applicable



Applicant's Background and Goals for Fellowship Training

e Activities Planned Under this Award

» Describe, by year, the activities (research, coursework, professional
development, etc.) you will be involved in during the proposed award and
estimate the percentage of time to be devoted to each activity (percentage
should total 100 for each year)

* Describe the research skills and techniques that you intend to learn during
the award period

* Provide a timeline detailing the proposed research training and professional
development for the duration of the fellowship award



Sponsor and Co-Sponsor Statements

* To be provided by the sponsor and each co-sponsor (if applicable),
addressing each of the following:
* Research Support Available
* Sponsor's/Co-Sponsor’s Previous Fellows/Trainees
* Training Plan, Environment, Research Facilities
* Number of Fellows/Trainees to be Supervised During the Fellowship
* Applicant's Qualifications and Potential for a Research Career



Letters of Reference

e Start NOW on obtaining letters of reference

e Referees should not be directly involved in the application (not sponsor or co-
sponsor)

* 3minimum, 5 maximum
* Provide explicit instructions to your referees

* Check the status of the letters often

* Late letters are not accepted
* If letters are missing, application will not be reviewed

How to Apply - Application Guide » Submission Process »

Reference Letters

https://grants.nih.gov/grants/how-to-apply-application-guide/submission-process/reference-letters.htm




Letters of Reference

* What should your letters of reference say about you?
e Current work and future plans
 Skills and strengths
* Your potential to succeed

* What information will help your referees speak to your strengths and
goals?
* CV/Biosketch
* Link to the FOA to which you are applying
e Description of your current work and future plans



Dlver5|ty S not a problem,
it’s the solution.

NINDS Office of Programs to Enhance Neuroscience
Workforce Diversity (OPEN)



